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OUR MISSION 
To proactively address ongoing and emerging 

occupational safety and health issues  
affecting U.S. agriculture. 
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FOUNDATION MISSION 
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FROM THE CHAIR 

2016 has been an important and busy year for the ASHCA organization, as well as 

for many of our members and leaders. On a personal note, I am pleased to have 

had the opportunity to continue as ASHCA’s Board Chair, even though my job 

responsibilities have changed, having assumed the role of Chief Operating Officer 

at St. Albans Cooperative Creamery in June.  As Chair, my efforts have been 

strongly supported by ASHCA’s talented and dedicated Board with excellent  

Executive leadership from Frank Gasperini and Julie Koochagian. 

 

Brief highlights of ASHCA’s 2016 activities include: 

 A successful annual meeting was held in Washington, DC.  During this meeting, we formally transferred profes-

sional staff leadership of the association to FGasperini Associates, LLC, welcoming Frank Gasperini and Julie 

Koochagian as our staff professionals. We also extended appreciation and thanks to Dr. Barbara Lee and Kathleen 

Smith for their important and able leadership during ASHCA’s formative years. We also formally announced the 

move of the association from Wisconsin to a suburb of Washington, DC. 

 Significant re-focus on ASHCA’s strategic plan implementation and priorities.  Early in the year, during a three-day 

meeting of ASHCA’s leadership, Programs Committee, and Membership Committee in Minneapolis, MN, we 

proposed priorities and specific programs to maximize our potential to improve day-to-day safety for a significant 

number of people working in agriculture, while keeping in mind the most prudent use of our resources. This deci-

sion was reviewed and approved at our full summer Board meeting in Marshfield, WI in August. 

 At the August meeting in Marshfield we took time to formally thank the Marshfield Clinic and ancillary organiza-

tions who had so generously served as incubators for ASHCA in its early years, and to celebrate the leadership of 

our first Executive Director, Dr. Barbara Lee. Priority areas going forward, adopted by the Board include: 

 While ASHCA will remain a resource to all farms and agricultural workers or business areas, we will focus 

our most significant efforts and the bulk of our resources on “Economically Sustainable” farm and agricul-

tural businesses. These farms 90% of which are family owned, managed and have non-family employees, are 

more likely to utilize ASHCA’s programs. ASHCA introduced a new business plan and budget titled, 

“ASHCA 2020.”   

 ASHCA will develop a formal Agricultural Safety & Risk Management Program (ASRMP). The Programs 

Committee, led by Kimberly Naffziger is developing formal, professionally designed programming. This 

program was kick-started with a four-hour session held in Las Vegas, NV on December 2, 2016.  During this 

event, seventeen participants received certificates of completion for the class taught by OSHA, Worker’s 

Compensation and University Extension professionals. This program continues to be developed and is ex-

pected to become a formal program for Agricultural HR/Health & Safety Managers in 2017. 

 The ASHCA Safety Grants program was improved to ensure that grantees results would be useful and avail-

able to larger numbers of agricultural workplace participants in the future. 

 Our Membership Committee and leaders are working on member recruitment with an aggressive goal of 

over 250 Members and $150,000 dues revenue by 2020. 

 On the communication front, ASHCA implemented a monthly newsletter which is distributed to both mem-

bers and to other interested parties. The current distribution list for the new newsletter is 240. 

 ASHCA is planning a major industry Safety Summit, scheduled for the third week of February 2018. 

 

I look forward to continuing to serve ASHCA in 2017.  Our efforts are still a work in progress.  We lost a very dear friend in 2016 

to a farm equipment rollover.  Until we can eliminate the loss of one’s sight, hearing, limbs, livelihood or life to agricultural acci-

dents, our work remains incomplete.  I look forward to continuing to work with all who share my vision for a safer agricultural 

workplace.  Together, we can improve the overall health and safety of America’s agricultural workforce, and develop ASHCA into 

an organization that will lead this important effort. 

 

In closing, I would like to thank ASHCA’s members, Board and staff for your help and support during the past year. 

 

Sincerely, 

 
Leon Graves, Chair 

ASHCA Board of Directors 
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A REVIEW OF 2016 FROM  

YOUR ASSOCIATION  

EXECUTIVE’S PERSPECTIVE 
It feels like only yesterday that ASHCA embarked on this new adventure and relo-

cated to suburban Washington, DC! As an organization we have said some fond 

goodbyes, and welcomed new participants who have quickly become valued Mem-

bers of our association and its quest for a widespread “culture” of workplace health 

and safety across American agriculture.  

Starting with our Annual Meeting in Washington, DC in February, where we formalized ASHCA’s relationship with  

FGasperini Associates, LLC; the year was off to a “drinking from firehoses” start. At the same time we made our manage-

ment change, we saw the departure of several key Board Members and Committee Chairs as they changed employers. Con-

currently several Members of our leadership team changed employers or saw significant increases in their workloads.  As 

testament to their commitment to ASHCA, those leaders and others have stepped up and continued to participate in our 

growing presence and success. 

In May our Programs Committee and Membership Committee, led by Kimberly Naffziger and Jan Klodowski respectively 

met in Minneapolis for a two day strategic plan fulfillment re-centering session.  We came out of this session with clear rec-

ommendations, later accepted by the Board, that ASHCA would focus our growth and future development plans around 

priorities and activities that would serve to protect the health and safety 

of the largest numbers of agricultural work participants possible within 

our financial means, and both solidify and grow ASHCA’s sustainability 

into the future.  These recommendations included: 

ASHCA’s served “market” is economically sustainable farms, ranch-

es, producers and other agricultural business entities.  

ASHCA will develop a “signature” program or programs of health 

and safety training that will include self-assessment tools and re-

sources as well as formal documented training for managers and 

health and safety professionals. 

ASHCA will partner and collaborate with other like-minded organi-

zations where that is mutually beneficial, recognizing that protect-

ing the health and safety of those engaged in US domestic agri-

culture is a worthy common goal. 

AHCA must quickly, within the next 2-5 years, grow our Member numbers and revenue significantly.  We must grow 

Member numbers, Member dues, grant, and program incomes not for purposes of developing a “bigger” organiza-

tion but for the sole purpose of becoming better able to deliver the life improving and saving goals ASHCA was 

chartered to provide.  

ACHCA’s website, already good, must become the ONE-STOP source of agricultural health and safety information, 

education, networking and innovation in the future. The 

website, ultimately, must have two tracks; one supplying 

information to the public, and two supplying in-depth 

services and value to Members. 

In June I attended and spoke at the ISASH Annu-

al Meeting in Kentucky. Being up-front to speak 

was very beneficial for ASHCA. We had many 

opportunities for networking that has opened lines 

of communication and sharing of ideas already.  



5 

 

One significant opportunity was that we decided, mutually, 

with CASA our sister organization in Canada to “trade” Mem-

berships so that we communicate and share information freely 

to mutual benefit.  

In August, we travelled to Marshfield, WI for our Summer 

Board Meeting and agricultural tours. Marshfield was chosen 

for the opportunity to THANK and honor the organization, 

and all its wonderful people, that served as incubator to the 

infant ASHCA organization--- without which we would not be 

where we are today! Most importantly, we had the opportunity 

to thank and honor our organizing Executive Director, Dr. 

Barbara Lee for all her energy, hard work, and love that she 

has (and continues to) put into this association. 

In October, I had the opportunity to visit our Chair, Leon Graves, at work in his new 

role as COO of the St Albans (Vermont) Cooperative Creamers.  We spent a day re-

viewing ASHCA’s actions and successes for 2016 and planning for 2017 and 2018. We 

are privileged to have such a strong and committed Chair for ASHCA. 

In December, ASHCA sponsored a full half-day Ag health and safety training program 

in conjunction with NCAE’s annual Agricultural Employer Labor Forum in Las Vegas. 

We used the opportunity to have a display table visited by many of the 250+ NCAE 

grower/ag business participants (staffed by our 

friend and ally Dr. Dee Jepsen of Ohio and our 

own Board Member Dr. Aaron Yoder) and to 

hold meetings of our Program Committee’s 

planning team.  The training program was 

VERY well received and will serve as the jumping-off point for the ASHCA 

“signature” program that we hope to kick off in July of 2018. Thanks to Kimberly 

Naffziger who has shown relentless vision in starting this program along with the 

incredible team she has pulled together.  

We have had a successful 2016, though to quote the poet Robert Frost, “But I have 

promises to keep,/ And miles to go before I sleep,/ And miles to go before I sleep.” 

ASHCA promises to keep those promises, and go those miles. Your association has 

survived, and begun to 

thrive, after our move. We look forward to seeing just how far 

and how high this “ASHCA 2020” journey will take us all! We 

hope and invite all of you to stay for the ride, actively participate, 

and invite others to join with us--- with a goal of protecting/saving 

health and lives--- how can we not succeed? 

I want to thank all of you, our ASHCA Members and allies, our 

volunteer officers and leaders, and our part-time administrator 

Julie Koochagian. Change is always difficult, many business gurus 

will tell you that change is the only constant, but it is always diffi-

cult and always poses risks.  Because of all of you, we have grown 

and we will grow more. Because of you, ASHCA has a strong 

and important future in promoting, educating, and leading cul-

tures of workplace health and safety that will improve and SAVE 

the lives of those who work so hard to feed, clothe, and beautify our surroundings for Americans and the world.  

Thank you for the privilege of serving your association. 

 

 
Frank A Gasperini, Jr. 

President & CEO for ASHCA 
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ASHCA  

FINANCIAL REPORT 
As of December 31, 2016 

 

 

 

 
Annual  
Budget 

Year End  
Actuals 

Variance 

INCOME    
   Membership Dues 50,000.00   42,216.00   -7,784.00   

   Ag Safety/Risk Mgmt Program 0.00   30,000.00   30,000.00   

   Foundation Donations 75,000.00   0.00   -75,000.00   

   Hall of Fame Revenue 25,000.00   0.00   -25,000.00   

Total Income $ 150,000.00   $   72,216.00   -$  77,784.00   

    

EXPENSES    
Program Expenses       

Safety Grant Program   -7,684.00   -7,684.00   

      Payments to Grant Recipients 100,000.00     -100,000.00   

         2015 Payments to Grant Recip.   13,740.74   13,740.74   

         2016 Payments to Grant Recipients   55,000.00   55,000.00   

Total Program Expenses $ 100,000.00   $   61,056.74   -$  38,943.26   

Operating Expenses       

Accounting/Banking $8,050.00 $9,703.74 $1,653.74 

Administration, Contractors $84,450.00 $74,019.56 -$10,430.44 

Communication/Marketing $18,000.00 $6,870.94 -$11,129.06 

Insurance/Legal $2,000.00 $1,279.00 -$721.00 

Meetings $20,200.00 $9,920.49 -$10,279.51 

Memberships-other groups $500.00 $850.00 $350.00 

Printing/Postage $2,500.00 $1,786.75 -$713.25 

Programs/Fundraising $49,875.00 $4,963.05 -$44,911.95 

Event Sponsorships $5,000.00 $6,000.00 $1,000.00 

Travel/Meals $2,500.00 $4,684.03 $2,184.03 

Total Operating Expenses $193,075.00 $120,077.56 -$72,997.44 

          Other Income-Interest $3,500.00 $130.88 -$3,369.12 

NET PROFIT (LOSS)* -$139,575.00 -$108,787.42 $30,787.58 

    

*As noted in the annual report, the ASHCA 2020 plan assumes a change from grant funding toward 
member dues and program income to sustain the operations of the association thru programs and 
deliverables that promote agricultural health & safety in the commercially viable farm/agri-business 
community. 

BALANCE SHEET 
ASSETS   

   Current Assets   

      Bank Accounts   

         BB&T Bank - Checking 54,691.26   

         BB&T CD 8811 125,000.00   

         BB&T Money Market 9578 126,288.44   

      Total Bank Accounts $ 305,979.70   

      Other Current Assets   

         Undeposited Funds 75.00   

      Total Other Current Assets $           75.00   

   Total Current Assets $ 306,054.70   

TOTAL ASSETS $ 306,054.70   

LIABILITIES AND EQUITY   

   Liabilities   

      Current Liabilities   

         Acct Payable 11,000.00   

         Prepaid Dues 14,775.00   

      Total Current Liabilities $   25,775.00   

   Total Liabilities $   25,775.00   

   Equity   

      Retained Earnings 388,178.37   

      Net Income -107,898.67   

   Total Equity $ 280,279.70   

TOTAL LIABILITIES AND EQUITY $ 306,054.70   

ASHCA MEMBERSHIP BY YEAR 

Year 
Senior  

Organization 
Junior  

Association 
Individual Total 

2014 18 24 18 60 

2015 18 29 23 70 

2016 19 27 17 63 
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A LOOK  

TOWARD 2020 
Association Management Plan for the  

Agricultural Safety and Health  

Council of America (ASHCA) 

ASHCA is a relatively young association which has established itself and 

grown well despite having been founded during a major economic recession. 

Like all associations ASHCA and its Members face an uncertain future based on national and global politics, changes in business models, uncertainty 

around the future of volunteerism and leadership as the Baby Boom generation retires at an accelerating rate without yet having clearly defined the next 

generations of volunteers and leaders in most cases. 

During 2014/2015 our founding Executive Director, Barbara Lee, was ready to pursue opportunities to change her role in order to focus more on fundrais-

ing and development of the ASHCA Foundation and Ag Safety Hall of Fame. In observing many associations over the years it was determined that ASHCA 

was at a stage where it must begin a well planned growth and expansion process immediately, or expect at best to retain similar size and scope as an associa-

tion.  Associations historically have a limited number of opportunities to break-out and grow/expand during their lifetimes and leadership felt ASHCA had 

arrived at one of those opportunity points by late 2015 with our current slate of officers and improved US economic conditions. 

Over the course of 2015, ASHCA leadership determined the association to be at a crossroads requiring them to address the following questions during 

2015 and 2016: 

 ASHCA management structure going forward. 

 Documenting a 5-year budget, including expected income streams. 

 Resolve the relationship and interactions of ASHCA, ASHCA Foundation, and 

Ag Safety Hall of Fame. 

 Revisit and clarify ASHCA’s key growth and service area priorities for the next 

five years, with clear goals and widely agreed-upon strategic plan to direct and meas-

ure progress.  

 Significantly grow outreach to new people and organizations, extend safety mes-

sage/culture to the agribusiness community including producers of all kinds, produc-

er’s supply chain partners, and to shift the overall safety paradigm to the grassroots 

level throughout agriculture. To be addressed in strategic planning and operating 

structure proposals. 

 Define and develop ongoing roles and interactions of formal ASCHA manage-

ment team, fundraiser(s), Board, Contractors, and other service providers and allies. 

Despite being formed just before the economic downturn that has been called “the great recession” ASHCA has continued to grow its presence in just un-

der ten years.  Leadership believes the association is at a point where it has significant opportunity to grow and reach out further during the period  through 

2020 or 2021. We believe there is current demand for broader agricultural safety outreach and education and that the agricultural industry as a whole is 

increasingly willing to see safety as an important economic and ethical issue.   

As current leadership and ASHCA members begin to consider their own retirement and/or repurposing options, it is time for ASHCA to make decisions 

on how to attract and retain the short and long term professional association management teams it requires to achieve strategic plans, fulfill ASHCA’s mis-

sion potential, and lead the organization into growing relevance and national recognition.   

Several alternative management approaches were proposed, discussed and analyzed.  In the end it was 

determined that the only viable alternatives were to either hire a part-time professional association 

executive with agricultural and safety experience and a passion for the work of ASHCA as a direct 

employee of ASHCA, or find a leader with similar experience and capacity to hire as a contractor and 

relocate the ASHCA headquarters to the location of the new Manager/Management Contractor. 

After significant discussion with ASHCA leadership and Board, Frank Gasperini established an Asso-

ciation Management Company (AMC); FGasperini Associates, LLC as a Virginia based business es-

tablished in April 2015. This “boutique” agricultural business LLC was designed to acquire one or 

more small associations or other non-profit groups serving the agricultural industry.  ASHCA will be 

the first client and relocated operations to Leesburg, VA (a suburb of Washington, DC) on March 1, 

2016.   

ASHCA will benefit from being located in the Washington, DC area, partnering more closely with other national and regional agricultural associations and 

business/association networks, and readily available high quality association professional service providers in the area.  Additionally a targeted AMC offers 

enhanced strengths and opportunities for future succession planning. 

Based on our Board approved five (5) year budget proposal, ASHCA formally contracted to engage FGasperini Associates, LLC as the part-time Executive 

of ASHCA, renewable annually.  
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MEET THE 2016  

BOARD 

Vice-Chair - Kimberly Naffziger 

Kimberly has been on ASHCA’s Board of Directors for six years and chairs the Program and Educa-

tion Committee. She is Vice President and Agricultural Specialist for Zenith Insurance in Fresno, CA. 

Chair -  

Leon Graves 

Leon was elected chair of the Board in 2015.  He has six years’ experience on ASHCA’s Board and 

previously chaired the Safety Grants Committee. Leon is Chief Operating Office for the St. Albans 

Cooperative Creamery based in St. Albans, VT. 

Jan Klodowski - Executive Committee 

Jan has been on ASHCA’s Board of Directors for eight years and chairs the Membership Relations 

Committee.  Jan is VP of Agri-Services Agency, LLC (ASA) located in Syracuse, NY. 

Secretary/Treasurer - Kelsey Billings 

Kelsey joined the ASHCA board in 2016 and chairs the Finance Committee.  She serves as the Direc-

tor of Government Affairs and Treasurer of NCFC Co-op/PAC at the National Council of Farmer 

Cooperatives (NCFC) in Washington, DC. 

William Nelson - Executive Committee & Foundation Chair 

William has been with ASHCA since its inception was Chair of the Board until 2015 and currently 

serves as Chair of the ASHCA Foundation’s Board of Governors.  At the time of his retirement,  

William was CHS’ VP of Corporate Citizenship and President of the CHS Foundation, based in  

Inver Grove Heights, MN. 
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Kristi Boswell - Kristi Joined the Board 

in 2016 and serves as Director of Con-

gressional Relations at American Farm 

Bureau Federation in Washington, DC. 

 

 

 

 

 

 

Cornelius Blanding  - until June 2016  is 

Executive Director of the Federation of 

Southern Cooperatives, Albany, GA. 

 

 

 

 

 

Chandler Goule - until June 2016   
Chandler was Senior VP of Programs 

and Policy for National Farmers Union 

in Washington, D.C.  

 

 

 

 

 

Paul Gunderson - Paul serves on many 

ASHCA committees and is Director of 

the Dakota Precision Ag Center in Dev-

il’s Lake, ND.  

 

Brady Miller—Executive Committee 

Brady joined the ASHCA Board of Directors in 2014 and participates on the Safety Grants  

Committee. He is with the Texas Cattle Feeders Association in Amarillo, TX, as the Market & Mem-

bership Manager. 

Dan Hair – Executive Committee 

Dan has been on ASHCA’s Board since its beginning in 2008. He chairs the Nominating Committee 

and participates on many committees. Dan is Senior VP and Chief Risk Officer for Workers Compen-

sation Fund, Sandy, UT 

Dennis Murphy – Executive Committee 

Since ASHCA’s establishment, Dennis has been on the Board, chairing and participating in several 

committees. Dennis is the Nationwide Insurance Professor Agricultural Safety and Health and Exten-

sion Safety Specialist at Penn State, State College, PA.  

Barb Lee - Barb has been with ASHCA 

since it’s inception and served as our 

Executive Director till 2016.  She is a 

Senior Research Scientist for the Nation-

al Farm Medicine Center in Marshfield, 

WI.  

 

 

 

 

 

Joel Sherman - Joel is the Director of 

Safety, Workers’ Compensation and 

Regulatory Compliance for Grimmway 

Farms, in Kern County, California.  

 

 

 

 

Aaron Yoder - is the liaison between 

ASHCA and the International Society for 

Agricultural Safety and Health (ISASH), 

He is Assistant Professor at the Universi-

ty of Nebraska Medical Center.  

 

 

 

 

Michael Weber - until November 2016  
Prior to his retirement, Mike served as 

Manager of Technical and Safety Ser-

vices for AEM, the Association of Equip-

ment Manufacturers in Milwaukee, WI. 
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ASHCA  

SAFETY GRANTS  

AND PROGRAM SUPPORT 

 
2016 Safety Grants  

 “Agricultural Safety Training for a Farm Incubator”, 
Nathan Harkleroad , Education Program Manager for 
ALBA, Salinas, CA. 

 “New York Farm Bureau’s Regional Safety Training”,  
Jeffrey Simons,  Erie County Farm Bureau, East Aurora, 
NY. 

 “Dairy Farm New Hire Safety Training”  A bilingual 
program, Lisa Ford, Cayuga Marketing, LLC, Auburn, 
NY.  

 “Agricultural Hazard Identification and Evaluation: Re-
source Guides and Training Association”, Guadalupe 
Sandoval Managing Director, California Farm Labor 
Contractor Association, Sacramento, CA.   

 “Grain Entrapment Safety Education With Farmers, 
Workers and Fire Departments”, Henry Martin, Farmer 
& Yates Farm Safety Trainer in conjunction with Ben-
ton Volunteer Fire Department, Penn Yan, NY.  

 “Fire Safety on Vermont Farms A Bilingual Fire Safety 
Video/Training Tool for Vermont Producers”,  Louise 
Waterman, Education Coordinator for the VT Agency 
of Agriculture, Food & Markets, Monpelier, VT. 

 

2016 Program Support 
 APMA Annual Conference, Monterey, CA 

 NCAE Annual Conference, Washington, D.C. 

 Federal Agency Roundtable, Washington, D.C. 

 ISASH Annual Conference, Lexington, KY 

2015 Safety Grants  

 “Hazard Communication Training (bilingual) for Agricul-
tural Operations/Supervisors at Six Worksites,” Fresno, 
CA. 

 “Farm Safety Education and Monitoring to Reduce Injury 
and Death Risk from Manure Storage Gases,” Penn Yan, 
NY. 

 “Bites, Stings and Venomous Things – A Bilingual Re-
source for Agricultural Workers,” Tyler, TX. 

 “Providing Safety Training for Disabled Veterans Working 
in Urban Gardens,” New Bern, NC. 

 “Development of a Sustainable Farm Hazard Identification 
Program: Building a Bridge between Farm and Fire Depart-
ment,” Cooperstown, NY. 

 “The South Central Pennsylvania Anabaptist Youth Trau-
ma Prevention Consortium: Providing Safety Resources to 
Anabaptist Families,” Lancaster, PA. 

 “Sustainable FARMEDIC Training for Ag Workers & 1st 
Responders in Arkansas: Decreasing Ag Injuries through 
Standardized Training,” Jonesboro, AR. 

 “Harvest Safety First: Training for Equipment Operators in 
Six States,” Ault, CO. 

 “Company-Wide Safety Training (bilingual) for 600 Agricul-
tural Workers,” Capay, CA. 

 “Farmworker Women’s Reproductive Health Project: Mini-
mizing Heat-Related and Ergonomic Complications,” 
Apopka, FL. 

 

2015 Program Support 
 APMA Annual Conference, Monterey, CA 

 NCAE Annual Conference, Washington, D.C. 

 Federal Agency Roundtable, Washington, D.C. 

 Small Farmers Conference, Albany ,GA 

 Feedlot Safety Symposium, Amarillo, TX 

 Ag Safety Certificate Course, Bloomington, IL 

 EMT training, Scipio Center, NY  

 Federation Southern Cooperatives Conference, 
Birmingham, AL 
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2016 ASHCA 

MEMBERS 
 

SUSTAINING MEMBERS/BENEFACTORS 

 

 

 

 

 

 

 

 

SENIOR ORGANIZATIONS 

 

 

 

JUNIOR ASSOCIATIONS 

 

 

 

 

 

 

 

 

 
Individual members are listed on our website at www.ashca.org 

AEM 
Milwaukee, WI 

Dairy Farmers of America 
Kansas City, MO 

National Council of  

Farmer Cooperatives 
Washington, DC 

   

Agri-Services Agency LLC 
Syracuse, NY 

Farm Foundation 
Oakbrook, IL 

National Farm Medicine Center 
Marshfield, WI 

   

American Farm Bureau  

Federation 
Washington, DC 

Grimmway Enterprises Inc 
Bakersfield, CA 

NIOSH 
Anchorage, AK 

 National Council of  Travelers 

CHS Foundation 
Inver Grove Heights, MN 

Agricultural Employers 
Washington, DC 

Hartford, CT 

CropLife America  Workers Compensation Fund 
Washington, DC 

 

Sandy, UT 

Iowa State University Extention 
Ames, IA 

National Farmers Union  
Washington, DC 

North Carolina Agromedicine Institute 
Greenville, NC 

   

St. Albans Cooperative Creamery 
St. Albans, VT  

Zenith Insurance Company 
Fresno, CA 

AgriSafe Network, Inc.  
Spencer, IA 

Central States Center for Safety & Health 
Omaha, NE 

Pacific NW Ag Safety & Health Center 
Seattle, WA 

AgSafe - California 
Modesto, CA 

Erie County Farm Bureau 
East Aurora, NY 

Progressive Ag Foundation 
Conway, SC 

ALBA 
Salinas, CA 

HighPlains Center 
Fort Collins, CO 

Southwest Florida Safety Consulting 
LaBelle, FL 

AmericanHort 
Washington, DC 

Kansas Livestock Association 
Topeka, KS 

SW Center for Ag Health, Injury Prev & Ed 
Tyler, TX 

APMA 
Salinas, CA 

LDS Church 
Salt Lake City, UT 

Texas Cattlefeeders Association 
Amarillo, TX 

California Farm Labor Contractor Assn. 
Sacramento, CA 

Migrant Clinicians Network 
Austin, TX 

US Custom Harvesters, Inc. 
Hutchinson, KS 

Canadian Ag Safety Association (CASA) 
Winnipeg, Canada 

National Grain & Feed Assn 
Washington, DC 

Vermont Agency of Agriculture,  

Food & Markets 
Montpelier, VT 

CAPAY Organic 
West Sacramento, CA 

National Institute of Food & Agriculture 
Washington, DC 

Western Center for Ag Safety & Health  

UC-Davis 
Davis, CA 

Cayuga Marketing, LLC 
Auburn, NY 

NE Center For Agricultural Health 
Cooperstown, NY 

Yates Farm w/Benton Volunteer  

Fire Department 
Pen Yan, NY 
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CHARTER/BENEFACTOR 
MEMBERS 

 
 

This report is a publication of the  

Agricultural Safety & Health Council of America 

P.O. Box 2506 

Leesburg, VA  20177 

Contact 

Phone:  571) 293-1908 

Frank’s Cell phone:  202) 579-0171 

Email:  info@ashca.org 

Web:  www.ashca.org 

ASHCA is a not for profit 501(c) (3) organization established December 2007. 

Payments and donations to ASHCA may be deductible. Consult your accountant or tax adviser for a determination whether a donat ion is deductible. 


